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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

DR DAULATRAO AHER COLLEGE OF
ENG NEERI NG KARAD

Name of the head of the Institution

Dr. A M Milla

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02164272701
Mobile no. 8600339786

Registered Email

princi pal @lacoe. ac.in

Alternate Email

anmai tp@edi ffmai |l . com

Address Vi dyanagar Extn., Banawadi
City/Town Karad, Dist. Satara
State/UT Mahar ashtra

Pincode

415124




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director M. H K. Shete

Phone no/Alternate Phone no. 02164272701

Mobile no. 9326440455

Registered Email i gac@acoe. ac.in

Alternate Email hkshet e. rech@lacoe. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. dacoe. ac. i n/ NAAC/ NAAC
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://ww. dacoe. ac. i n/ acadeni cs/ Academ
i c- Cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B+ 2.55 2017 23- Mar-2017 27- Mar - 2022

6. Date of Establishment of IQAC 21- Apr- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Ni | 31- May- 2017 0
0



http://www.dacoe.ac.in/NAAC/NAAC
http://www.dacoe.ac.in/academics/Academic-Calendar
http://www.dacoe.ac.in/academics/Academic-Calendar

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Plan for Qutconebased education ¢ Curriculumdesign and teaching strategy -
Feedback from parents, alummi, students and industry persons/enployers  Expert
| ectures by industry people. ¢ Training for Nonteaching staff. ¢ Innovative
paranmeters for continuous evaluation ¢ Renedial teaching for academ cally weaker
students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Formation of | QAC | QAC fornmed in and neetings are
conductd

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7579_Formation.pdf

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 21- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has Managenent

Informati on System Partial. MS makes
use of information technology to help
ensure a snooth and efficient running
of the office and accounts. Which hel ps
in financial planning, Cost accounting,
Asset accounting, Accounts receivable,
Payrol | Accounts payable, etc...

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

e Subject notes, PPTs, handouts e

academ c calendar. By referring to it,

As per guidelines by Shivaji University, Kol hapur, the institute prepares the
the departnent prepares the departnental
academ c cal endar. Then as per choice and expertise, subjects are allotted to
faculties. The faculty prepares course files and plan other academ c activities
related to the course. The following activities are perforned by faculty
menbers. ¢ Lesson and Practical Plan preparation ¢ Lectures and Practical’s
conduction as per schedule ¢ Mintaining Acadenmic Dairy  Conducting tutorials
e Conducting class tests, prelimnary exanm nations ¢ Conducting Sem nars e
Organi zi ng expert |ectures and workshops The tinme table circulated to the
faculty nmenbers prepared by the coordinator. Institute follows the academc
cal endar provided by the University. The Cal endar of Activities with Acadenic
schedul e is prepared and published at the institute |evel every year to achieve
the Institute’ s vision, mssion and quality policies. The Institute is
committed to delivering a quality curriculumas detail ed bel ow. Pl anning of
course: Faculties are encouraged to inpart the curriculumthrough teaching
met hods such as Power Poi nt presentations, assignnments, discussions, workshops,
sem nars, industrial visits apart fromtraditional teaching nmethods. The Head
of departments conduct their departnent neetings regularly and devel op an
academ c plan. The course file contains « Tine table ¢ Syllabus ¢ Teachi ng pl an
Question papers of University ¢ Unit test /




(Best, Average, Poor).

fields through guest

are invited and guest
arranged for students.

prelim nary exam nation question papers.

assi gnnent from students. Academ c Audit:

check acadenic Diaries,

t opi cs cover ed,

| ectures by academic /
sem nars and industri al
students to i nprove the teaching-I|earning process.
made aware of the student’s feedback report to takes necessary steps/neasures
in case of inprovenents required. The course co-ordinator assesses student’s
experinments and assignnents according to CAS (Continuous Assessment Sheet). The
internal tests are conducted and eval uated and performance is conveyed to
students. The course coordi nator provides course notes if required to inprove
the |l earning of the students.
| ectures on various latest trends, technol ogies are
These |l ectures hel p students for acadenics as well as
doi ng projects Mentoring of Students: Faculty nmenber
a mpjor role in the Mentorship program Each faculty is assigned with 15 to 20
students for nentoring. The nmeeting is arranged in every nonth to understand
and sol ve student’s problens related to academi c as well as personal to
strengt hen the bonds of appreciation and affection that exists between teachers

e Sampl e answer sheets of students
e Assignnent questions. ¢ Sanple copy of the conpleted
Acadenic Cell including Principal,
Dean Academni cs, Head of Departnents and Departnmental Academ c Coordi nators
| esson plans and the course files regularly. In
Academ ¢ Audit syllabus coverage and attendance of students are reviewed to
ensure snmoot h conduct of academic activities.
wi se student attendance,
by students. Students nade aware of the | atest devel opnents in their respective
i ndustry experts, workshops,
visits, etc. ¢ Teaching feedback is taken fromthe
Every course coordinator is

e Academic diary contains class
t est nmarks,

assi gnnent mark, semninars

Invited Lectures: The experts fromthe industry

and students.

of every departnent plays

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Conf erence
on Design, M
anufacturing

, Energy
Ther mal
Engi neeri ng

Certificate Diploma Courses
STTP on Ni |
“I'nternet of
t hi ngs”
Nat i onal NA

Dates of Duration
Introduction
05/ 12/ 2016 6
06/ 01/ 2017 2

Focus on employ Skill
ability/entreprene  Development
urship
Yes Practi cal
Know edge
Yes Practi cal
and
Theoreti cal
Know edge

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

NI L (No program Added)

31/ 05/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE Civil Engineering 01/ 06/ 2016
BE Conput er Sci ence and 01/ 06/ 2016




Engi neeri ng

BE El ectroni cs and 01/ 06/ 2016
Tel econmuni cat i on
Engi neeri ng

BE Mechani cal Engi neering 01/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
dot net Conf 17/ 09/ 2016 14
Mobi | e Application 19/ 09/ 2016 89
Devel opnent
Xamarin M crosoft 07/ 10/ 2016 33
Mobi | e
Expert |ecture on 28/ 12/ 2016 60

enotional intelligence by
Prof . P. J. Chorage (HOD ETC
Dept)

Expert |ecture on 28/ 12/ 2016 78
Enpl oybility by
Dr. A M Zende (HOD Givil
Dept )

Expert |ecture on 19/ 09/ 2016 57
Carrier opportunities in
CGover nnent Sector by
M . Sandi p Hake

Aptitude Test 07/ 08/ 2016 67
Preparation

CGuest |ecture on Self 11/ 08/ 2016 55
Mot i vati on

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE CSE, ETC, Mechanical & 243
Cvil Engg.

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution follows a feedback systemthrough a questionnaire (feedback

forn.
St udent

or di nat or

each senester.

them The student’s feedback report
take necessary neasures in case of
f eedback. Parent feedback: Parent

Feedbacks are taken through neetings with students,
Feedback: The feedback and suggestions are taken from students during
The suggestions if any fromstudents are inplenented effectively

for proper delivery of the curriculum Students assess their course co-
(Theory and Practical) on the basis of a series of questions given to
is shown to every course co-ordinator to
i nprovenents required as suggested in the
neeting is arranged at each senester and
parents of each student are called for a neeting. Progress of student
di scussed with parents and suggestions are taken from parents for
delivery of the curriculum Al um
experiences with students.
resol ved t hrough the proper channel
toget her and pl ay inportant
i npl ement ati on.

f eedback: Al umi
The suggestions are taken from stakehol ders and
The students and faculty nenbers work
role in enriching the curriculumto its effective

par ent

are invited t

s and al umi .

is
pr oper
o share their

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Mechani cal 120 58 58
Engi neeri ng
BE El ectronics & 120 10 10
Tel ecomm
Engi neeri ng
BE G vil 60 32 32
Engi neering
BE Conput er 60 24 24
Sci ence &
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1284 Nill 101 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
101 88 10 19 Nill 83

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The faculty member is assigned a group of 15-20 students for monitoring of all academic, personal and psycho-
social support activities carried out by the student. If students face any academic problems while studying,
academic advice is provided to help students to find solutions by the member of the academic advisory
committee referred by a respective mentor. The academic advice service is an independent, free and confidential
service that is accessible to all students. Each faculty member of the department is associated with the
Mentorship program with the task of mentoring 15 to 20 students. The mentor meeting is arranged in every
month to understand and solve student’s problems related to academic as well as personal. This is to
strengthen the bonds of appreciation and affection that exists between the teachers and students. The institute
tracks student performance by continuously monitoring of the performance of every student. The performance is
checked by counseling and mentoring the students through the mentor system. We collect feedback from them
regarding the basic needs and kind of environment they prefer to maintain quality. ? Identification of talent among
students from the mentoring mechanism. Academic and Career Mentoring: The institute provides regular
counseling to the students to address issues relating to their academic shortfalls and obstacles. The students, at
the time of admission, are guided by the faculty in choosing the appropriate branch. They are counseled
adequately to shape their career. Personalized counseling and parental care is made possible by Mentor-Mentee
Schemes practiced in the Institute. The institute encourages the students towards taking up higher studies and
research. Aptitude, soft skill and technical skill classes are arranged for the students apart from their normal
classes through special scheduled classes. Personal and Psycho-social Mentoring: The mentors perform regular
interaction with the students placed under their mentorship at a one-to-one level. The students are encouraged
to share their personal problems and a friendly environment is provided to make them comfortable to share their
personal problems. The mentors maintain the secrecy of any personal information and take necessary corrective
steps in consultation with senior official staff, thereby addressing personal problems. In the institute student
come across various issues during their studies. Sometimes, the students who are unable to take the right
decisions psychiatric overcome psychological issues and handle different problems. Personal counseling is
provided by the institute with the help of psychiatrists to overcome such situations. The psychiatric visits
periodically to the institute for counseling. They are counseled to become better human beings and to stand and
face different situations. The admitted students of our institute are mostly from a nearby rural areas. Most of
them have completed SSC education in Marathi medium and face difficulties to adapt engineering education in
the English medium. The students are hesitating in asking for guidance and help for his difficulties in studies.
This tends to drop out of engineering education. The institute decided to address these issues through a mentor
system and provide them the necessary moral and emotional support to them.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

1284 99 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

116

101

10

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,

Year of Award Designation Name of the award,
fellowship, received from

Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7579_ict_tools_1604032990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7579_e_resource_1604033049.xlsx

international level bodies

2017 NI L Lect urer NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE ALL ODD 07/ 10/ 2016 23/ 02/ 2017
BE ALL EVEN 13/ 04/ 2017 07/ 08/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Two unit tests are conducted in each senester  Each practical session of the
student is assessed for continuous assessnent with the hel p of CAS sheet by
respective subject teacher Scope of evaluation at the Institute is limted only
to the termwork. Practical and theory evaluation is done by the University. e
At university level - Practical, Oral Exam nation and Theory Exam nation are
conducted and evaluation is done by the university through Central Assessnent
Program and our faculty contributes in the capacity of Paper Setter, Interna
/ Ext ernal Exam ner for POE, Junior/Senior Supervisor and Exam ner, Mbderator
for Theory Exam nation, CAP Director and Menber of Flying Squad. ¢ Students are
clearly nmade aware of the eligibility conditions required to appear in the
Uni versity Exam nation of respective senester. ¢ Institute notifies related
eval uati on process and related docunentation on the notice board. This includes
schedul e of internal evaluation, POE and University exam nation. ¢ Institute
notifies the criteria for allocation of termwork marks.  Continuous
Assessnent Report (CAR) for all the courses is included in academ c diaries of
respective faculty menbers. ¢ The termwork marks are di spl ayed on Depart ment
notice board. ¢ Institute organi zes Faculty Devel opnent Prograns and
presentati ons on eval uati on processes. ¢ Faculty nenbers neetings are conducted
periodically to review the evaluation process. ¢ The institution ensure
effective inplenentation of the evaluation reforns through- Internal Tests. -
Proj ect and sem nars eval uations. ¢ Continuous assessnent of |ab work e
Principal / Dean (academ cs) conducts a neeting with all the heads of the
departnent before every senmester exam nation regarding the snmooth
conduct/i npl enentati on of exam nation rules, where every HOD gives their
suggestion on various aspects of exam nation and eval uati on based upon the
previ ous exam nations. This enables further inprovenent in the subsequent
exam nation and eval uati on. Conducting a general neeting of all faculty nenbers
by the Principal / Dean (acadenics) before end senester examination regarding
the snooth conduct/i npl enentation of exam nation rules, where every faculty
nmenbers are encouraged to give their suggestion on various aspects of
exam nati on based upon inputs of previous exam nations. Then the unani nmous
suggestions are inplenented for the subsequent exami nations the evaluations in
conjunction with university normns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution follows the academ c cal endar which is rel eased before
comrencenent of the senesters. ¢ This calendar will help the students, parents
and teachers to plan for academ c year. ¢ The acadenm c cal endar consists of the




Schedul es -

follow ng information.

starts fromthe departnent
nmeeting with all

i nterest and experti se.
t he depart nent al

filled by the faculty nenber.
the same to the Principal.
clarification fromthe faculty nenber concerned. Speci al

noti ce board,

Schedul e of co-curricul ar
| esson plan for teaching is prepared at the begi nning of every senester and it
The concerned Head of the Departnment conducts
the faculty nenbers and all ots subjects based on their
Subsequently the tinme table is prepared, displayed at
and circulated to the students.
menbers are provided with academ ¢ diary which contains the teaching plan to be
e Course-coverage is nonitored by HOD and reports
a deviation is observed,

| evel .

Wher ever,

pl anned.

activi

remedi al

1. Academic Events 2. Assessnent Schedules 3. Sports
and extracurricul ar

ties. « The

The faculty

t he HOD seeks

class work is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dacoe. ac. i n/ dpt conput er/ Downl oads
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CSE BE Comput er 71 67 94. 36
Sci ence &
Engi neering
ENTC BE 106 106 100
El ectronics
& Tel ecomrun
75 67
89. 33i cati on
Engi neeri ng
MECH BE Mechani cal 157 150 95. 71
Engi neeri ng
ClVvIL BE G vi l 44 24 54.54
Engi neeri ng
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. dacoe. ac. i n/ f eedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0

No file upl oaded.



http://www.dacoe.ac.in/dptcomputer/Downloads
http://www.dacoe.ac.in/feedback

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

31/ 05/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 31/ 05/ 2017 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 31/ 05/ 2017

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

NI L

NI L

NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Dept .

of Civil

Engi neeri ng

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal El ectroni cs and 42 4.2
Tel ecommuni cati on
Engi neeri ng
I nt ernati onal Civil Engineering 2 1.2
I nt ernati onal Conput er Sci ence 32 6.6
and Engi neering
I nt ernati onal Mechani cal 7 4.0
Engi neeri ng
Nat i onal Mechani cal 72 3.3
Engi neeri ng

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MECH 4
ENTC 38
CSE 31




Civil

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M. I nt er nat 2017 11 DACCE 2
Det ecti on Patil A i onal
and Cl assi N. Advanced
fication Resear ch
of Pl ant Journal in
Leaf Sci ence, E
Di sease ngi neering
and Techno
| ogy.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Per spect Ganesh El sevi er 2016 3 12 DACCE
i ves of S. Jadhav, | Materials
Friction Gurunath |Today Proc
Stir Shi nde, eedi ngs
Wl di ng Sonali V
Tool s Dhant ude,
Nutan J. N
i kanPritee
H Mane
Low Cost Gurunat h El sevi er 2016 3 14 DACCE
Friction Shi nde, Mat erial s
Stir Saneer Today Proc
Wel di ng: A | Gaj ghat e, eedi ngs
Revi ew Pr akash
Dubeer Cha
ndr akant
Seenker i
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 22 26 4
nar s/ Wor kshops
Present ed 24 73 Nill Nill
papers
Resour ce Nill Nill Nill Ni Il
per sons

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7579_Bibliometrics_1603874109.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

COMMUNI TY
SERVI CES

CSE , DACCE E-

Gover nance 1
Awar eness

71

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

[ ndustry I nt

V dam Lab
Sol apur

ernship

15/ 05/ 2016

15/ 05/ 2016 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| nt er nati onal 02/ 01/ 2017 Research 81
Advanced Research Publ i cati on



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7579_Linkages_1603802876.xlsx

Journal in Science,
Engi neering and
Technol ogy | SSN

2393- 8021.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

225 222

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- granthal aya Partially 3.0 2016

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 13499 5941677 582 353467 14081 6295144
Books
1900 423000 104 107000 2004 530000
Ref erence
Books
Jour nal s 386 1827072 81 430410 467 2257482

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content




Ni | Ni | NI L 31/ 05/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 357 7 357 357 1 5 0 48 0
g
Added 50 0 50 50 0 0 0 0 0
Tot al 407 7 407 407 1 5 0 48 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
48 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50 43.76 225 201

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution provides necessary infrastructure as per guidelines given by
Al CTE, DTE, Government of Mharashtra and Shivaji University, Kol hapur for
ef fective teaching and | earning. The creation and enhancenent of infrastructure
i s achi eved by adopting recent technologies. The institute has its own policy
to collect requirements from concerned departnents and sections. The budget is
prepared, discussed and put for approval in Local Managenent Conmittee (LM
and Governing Body (GB) neetings. After the approval, the sane is inplenented.
The infrastructural facilities |ike class roons, |aboratories are available to
the students as per the tinetable. Library facility is available from8.00 am
to 8.00 pm (up to 12.00 m dni ght during exam nation). Al the class roons and
| aboratories are optinmally utilized throughout the day. The Institute has
devel oped auditorium cafeteria, playground, central Iibrary building, and
vehicle parking facility. Presently, Institute has 120 KVA generator. The
institute has purchased equi pments |ike conputers, |atest hardware software,
LCD projectors, furniture, air conditioners and water coolers. Transport
facility is made available to the students, faculty and staff menbers.
Infrastructure facility |ike conputer |aboratory is well equipped with
conputers of |atest configuration and Internet facility. The Institute's
library is also well stocked with books journals, e-learning material such as
CD s and DVD s of digital books, multinmedia enabled conputer systemw th audio



NIL

has Internet facility,
| aboratori es have | at est

Digital

devel opnent

facility to keep pace with Institute’'s academ c growh. The Institute s Library
Li brary and e-journals.
hardware and software to match with the | atest
inthe field of IT.

The Conput er

http://dacoe.ac.in/NAAC/IQAC-ACTIVITIES

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arshi p 943 35854390
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Emer son 16 569010
b) I nternati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Technol ogy

enhancement scheme enrolled
Mobi | e 19/ 09/ 2016 89 PHN Technol ogy
Application
Devel opnent
Xamarin M crosoft 07/ 10/ 2016 33 M. Mayur
Mobi | e Technol ogy Tendul kar,
M crosoft India,
Pune M. Vikram
Pendase , M crosoft
I ndi a, Pune
Short Term 05/ 12/ 2016 46 Dr. Sanj eev wagh,
Trai ni ng Program GCEK , karad Dr.
I nternet of Things Hanmant Renuse
BVOE, karad M.
Ganesh Bhosal e, M.
Ganesh Joshi ,
Prygma
at Dol phin Labs, 25/ 02/ 2017 150 M. Chittaranjan
Pune- El ectronics Mahaj an
and
Tel ecommuni cati on
Engi neeri ng
Mahat r ansco. - El ec 19/ 09/ 2016 150 M. Sandi p hake
troni cs and
Tel ecomruni cati on
Engi neeri ng
Fl ui d Mechani cs 13/12/ 2016 109 Prof. A M
Nani wadekar
El ectri cal 08/ 12/ 2016 120 Dr. A M Milla



http://dacoe.ac.in/NAAC/IQAC-ACTIVITIES

Appl i ed 28/ 09/ 2016 156 Prof. S. S
Ther nodynam cs Shi nde
I.C. Engi ne and 08/ 09/ 2016 91 Prof. S. L.
Theory of Machi ne Ghodake Prof. AL M
Il Pirijade

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 0 Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nill

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni I Fabl ab 2 2
Engg Ltd
Thane
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 2 BE E&TC RIT, M Tech
Sakhar al e E&TC
2016 1 BE CSE Bhar at i M Tech
Vi dyapeet h, Conput er
Pune Engi neeri ng
2016 1 BE ClVIL RIT, M Tech
Sakhar al e. ClVIL
2016 1 BE Cl VL K. J. ME CIVIL
Jadhav
Col | ege of
Engi neeri ng
and



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7579_Placement_1603427546.xlsx

Managenent

Research

Kondhwa ,
Pune

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
Any O her

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Kabaddi (Mens) I nter Zonal 108
Annual Sports Col | ege Level 255
Worren’ s Cri cket I nter Zonal 132
Wmen’' s Cricket Zonal 110

One Day Sports Workshop State Level (Shivaji 85

Uni versity Sponsered)
Kabaddi (Mens) I nter Zonal 108

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2017

CGol d

Nat i onal

1

Nill

Tapasya

Medal
Sel ect ed
in State
and
Shi vaj i
Uni versity
Team

ol d
Medal
Sel ect ed
in
Uni versity
Team

2016065100 [Ani | Ni kam

2017 Nat i onal 1 Nl Amar

2016063022 |Ki san Lade

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the Institute has a registered Alumi Association. The Institute interacts
with the Alumi through the Alumi cell tinme to tinme. The Alumi cell conprises
faculty in charge of each departnment. The Associ ati on conducts neets at the
Institute | evel. Departnental Al ummi coordinator having a contact nunber and




email 1D of alumi. Through that e-nmail |D departnment contacts the alumi.
Social media is also used as a comuni cation nmediumto comuni cate with al umi.
Activities major contributions of Alumi are: The Institute organi zes Al ummi
nmeet periodically to reunite the pass out, students. The al ummi nenbers share
their opinion and technical skills with the current students. They provide
references for placenents. Alummi share their ideas for projects. Sr. No Nane
Designation 1 Dr. J. R Patil President 2 M. L. B. Janale Vice President 3 M.
S. P. Kanble Secretary 4 Ms. P. S. Lokare Treasurer 5 M. S. A Pidde Menber 6
M. S. B. Bhilare Menber 7 Ms. K R Prabhune Menber

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

162

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

DACOE Al ummi Associ ation organi zed neetings on Sunday 9th Oct 2016. Over 50
students participated in a neeting. Alumi Met started at 10 amin the
nor ni ng. Breakfast and |unch were arranged for Alumi. An arrangenent was done
in the hostel to stay for the alumi who cane fromfar places if needed. The
al umi neet was concluded at 2 pm Sone of the alummi shared their views about
the industrial trends, work cul ture.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute continued with decentralization practices and participative
managenent a various | evel described as follows. ¢ Institute has vision and
m ssion which are futuristic in nature. They satisfy the needs of society
t hrough the invol venent of each one in the process. The governance conpri sing
of Governing Body (GB), Local Managenent Conmttee (LMC), Departnent Advisory
Committee (DAC) and Internal Quality Assurance Cell (1QAC) play a significant
role in the evolutionary reforns towards positioning the Institute in the
preferred list of all stakeholders. The Institute believes in pronmoting a
culture of a delegation of powers through strategic policies. The Principal of
the Institute is assisted by Vice Principal, HOD s, Adm nistrative Head,
Section i n-charges and coordi nators of various cells/conmttees in the decision-
maki ng process of the Institute. Faculty and staff are assigned to the roles
and responsibilities to work in a harnoni ous environment with conplete
transparency. | QAC has a wel |l -devel oped process to ensure quality benchmarks of
academ c and admi nistrative activities. The Institute naintained the culture of
retention of Faculty and hence has an edge of senior and dedicated Faculty for
realizing its Vision. Institute follows recruitnment policies and service
conditions as per the rules and regul ations of regulatory authorities. Fair
representation of wonen faculty is also ensured at all levels of an
organi zation and a congenial environnent is fostered. Based on the Vision and
M ssion of the Institution, ¢ Deploynent of the quality policy is done by
providing requisite academ c infrastructure, |earning environment and




har noni ous work culture. Student’s surveys and feedback fromall the
stakehol ders play a vital role in fram ng and revising policies. The
Institution policy believes in the involvenent of all staff in decision making
and i nplementing the decentralized decision policy. To streaniine the saneg,
various conmittees at the Institute |l evel are forned which [ ook after academ c
and adninistrative activities which lead to the realization of the vision and
m ssion of the Institute. Every enployee at all levels has an opportunity to
contribute his/her innovative ideas |eading to inproved processes and hence
hi gher quality results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on The affiliating University prescribes
the overal |l Evaluation and Exam nations
process. Unit test conducted for each
senmester and consider it for termwork
wi th attendance and regul ar assessnent
mar ks.

Teachi ng and Lear ni ng The Institution has been follow ng
student centric teaching and | earning
net hods. To i nprove the classroom
| earni ng various techni ques have been
used by faculties |Iike show ng nodel s,
provi di ng hands-on practice and
capturing student interest by
activating prior know edge. The
nstitute adopted Continuous Assessnent
sheet for the evaluation of students.
The teaching | earning process
strengt hen by conducting industri al
visit, short termtraining program
proj ect work and project conpetition.

Curri cul um Devel opnent We have been affiliated to Shivaji
Uni versity Kol hapur hence foll ow the
Curricul um devel oped by Shivaji
University. Qur faculty nmenbers
participate in workshops conducted by
the University for curriculum
devel opnent .

Research and Devel opnent Many faculty nmenbers were engaged in
research work publishing papers in
Nati onal / International conferences and
journal. The institutional policy is to
financially support for publishing a
research work. Institute explore
various fundi ng agenci es for sponsoring
research work (UGC, DST, SU) for ngjor
and m nor projects. Institute encourage
Faculties to inprove their
qual i fication by pursuing Ph.D prograns

Li brary, I CT and Physi cal e Central and departnmental library




Infrastructure / Instrunentation

facilities are available. ¢ Library
Software is available in central
library « NPTEL video lecture CDs are
avai l able 1 CT — « Broadband connecti on
e W-Fi facility « Language | aboratory
Physi cal Infrastructure: ¢ Canpus
security with surveillance ¢ Canteen
facility available wi thin canpus -
Grls and Boys hostel available within
canpus

Human Resour ce Managenent

Motivating faculty nmenbers to
participate in various STTP/
Orientation Program Maintain grievance
redressal cell, anti-ragging conmttee
and sexual harassment committee

I ndustry Interaction / Coll aboration

The Institution continues to
propagat e i ndustry connect through: 1)
Technical talks / Invited sem nars by
i ndustry persons 2) Industry visits /

tours 3) Student’s project work /
i nternshi ps 4) MOU( Menor andum of
Under st andi ng) 5) Pl acenent Activity

Adm ssion of Students

Admi ssi on of students is done as per
DTE and governnent of Maharashtra norns
by Central Adm ssion Process (CAP). To

i nprove the admi ssions the follow ng
activities are being done. 1) Career
gui dance programes are conducted for

HSC students from nearby area. 2)

Banners are placed a prom nent
| ocati ons around Karad 3) Advertisenent
in leading news paper 4) Institute
Boucher is prepared

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

o Ofice automation will include
student’s database, faculty and staff
dat abase, feedback systemetc ¢ Library
automati on has been initiated by the
partial use of E-Ganthal aya software -
In canpus digital library facility by
usi ng software

Adm ni stration

e Notices are circulated by the
coordi nator through an e-nmail ¢ Library
and office has conputers with internet

facilities.

Fi nance and Accounts

e Salary of faculty nenbers and staff
is transferred directly to the bank
account

St udent Admi ssi on and Support

e Adm ssion of students is done as
DTE and governnent of Maharashtra
nor ns

per

Exam nati on

Reforns did as per Shivaji University




Kol hapur and i npl emented CGover nment

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Ms. R N Di scover the Ni | 3893
Mahi nd, Ms. P. |world of .NET ,
S. Lokare, Ms. dot net Conf ,
M B. Shingan Pune
2016 Ms. A N | BM Rati onal Ni | 2854
Mandal e, Mb. Sof t war e
R N. Mahi nd Archi t ect
2016 Ms. R N Teachi ng Ni | 226
Mahi nd, Ms. P. | Methodol ogy of
S. Lokare Revi sed
Syl | abus: BE
CSE
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Sci | ab Ni | 20 Nil I
and opencv 05/ 12/ 2016 |10/ 12/ 2016
applicatio
ns in
| mage
processi ng
2016 I nt er net NI L 9 Ni |l
of Things 05/ 12/ 2016 |10/ 12/ 2016
2016 Mobil e A Ni | 11 Nill
pplication 19/ 09/ 2016 |20/ 09/ 2016
Devel opnen
t, DACOCE,
Kar ad
2016 Quantity NI L 10 Nil I
Sur veyi ng, 05/ 12/ 2016 |10/ 12/ 2016
Pr oj ect
Pl anni ng
and
Schedul i ng
usi ng Ms
Pr oj ect
2013




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Quantity 10 05/ 12/ 2016 10/ 12/ 2016 06
Sur veyi ng,
Pr oj ect
Pl anni ng and
Schedul i ng
usi ng Ms
Project 2013
Sci | ab and 20 05/ 12/ 2016 10/ 12/ 2016 06
opencv
applications in
| mage
processi ng
I nternet of 9 05/ 12/ 2016 10/ 12/ 2016 06
Thi ngs
Mobi | e 11 19/ 09/ 2016 20/ 09/ 2016 02
Application
Devel opnent,
DACCE, Karad
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
56 110 27 77
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Yes ¢ Registration fees Yes ¢ Registration fees e Concession in the
are paid by institute to | are paid by institute to |npde of paynent of fees e«
attend diff. Wrkshop attend di ff. Wrkshop Col l ege bus facility is
/| STTP/ FDP at ot her [ STTP/ FDP at ot her provided to students to
institute institute attend pool canpuses at

ot her institutes,
educational visits at
near by place etc. -
Uni versity level rankers
are awarded with
concession in tuitions
fee. « Enmerson
Schol arshi p and Govt. of
Mahar ashtra Schol ar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has established nmechani sns for conducting externa

audits for




every financial year to ensure financial conpliance. An external auditor
appoi nted by the parent trust executes the statutory audit. The statutory
financial audit is conducted in the nonth of April /May. Finalization of the
account is conpleted in June/July and audited statenents are prepared in
June/July duly signed by the Principal, Secretary of the trust and chartered
accountant. No mmjor objections are found in the audit by the statutory
auditors and minor audit suggestions are conplied with as per the procedure.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes I nt er nal
Adm ni strative Yes CA No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Meet — Conducted once in a senester Parents gave Feedback on Curricul um

6.5.3 — Development programmes for support staff (at least three)

1. Organized soft skill program. 2. Organi zed personality devel opnent program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Excellence Awards for Teaching and Nonteaching Staff. 2. Organization of
National /i nternational sem nars. 3. Introduction of skill-based courses.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 NI L 01/07/ 2016 01/ 07/ 2016 31/ 05/ 2017 Nill

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the




year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

One day
Wor kshop on
Awar eness of
Worren
har assnent at
wor kpl ace

08/ 03/ 2017

08/ 03/ 2017

150

30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift No NI
Ranp/ Rai | s Yes Nl
Braille No Nl
Software/facilities
Rest Rooms Yes Nil I
Scri bes for exam nation Yes Nil I
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni |l Nl 31/05/2 0 NI L NI L Ni |1
017

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

31/ 05/ 2017

Fol | ow Uni versities
Code of conduct

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

NI L 30/ 05/ 2017 30/ 05/ 2017 Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

NI L

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title of the practice: GATE Training to students Objectives of Practice: « To
make the students capabl e of conpetitive exans. ¢ To enhance conceptua
know edge of students in a particular courses and disciplines through
instructions particularly for solving novel problens in the respective area. -
To inmprove thinking skills to generalize as well as to standardi ze the nethods
and concepts to other applications. ¢« To devel op systenmatic nethods for
| earning from problemsets, including: how to apply and transfer conceptual
know edge identify conmon obstacles and errors and contextualize problens
within the themes and concepts of the course. The Context: ¢ Institute has
started providing GATE Training to third year and final year Engineering
students from professional trainers and using GateTutor software. The in-house
GATE training program has been designed inplenmented to prepare our students for
conpetitive exans such as GATE/IES. 2. Title of Practice: Prizes to nmeritorious
students njectives of Practice: ¢« To notivate the students to reach higher
| evel s of success and keep consistency in their acadeni c performance. ¢ To
provide a tangi ble rem nder of what is possible. ¢ To support needy students.
The Context: It pronotes students who are economically backward and need
financial assistance. This practice is for pronoting the students to have
excel l ent performance in University Exami nations and conpetitions. In this
context, the institution has been doing the practice of giving prizes to
meritorious students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. dacoe. ac. i n/ upl oads/ news/ 7. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

College is in a rural background and the notive behind establishing this was to
provi de quality and outcone-based education for the students belonging to this
area. Institute is trying to nake students conpetent to face chall enges in
today’s world. For this, various skill devel opment prograns are conducted for
faculties as well as students. Institute has coll aboration and tie-up with
various industries for enpowering placenent of students. Various research-
oriented activities are conducted to inpact innovations in the field of
engi neering which will be indirectly hel pful for society and its soci o-economnic
devel opnent. In line with the institute vision, the departnment encourages
students and faculty nmenbers to Good quality research work that could al so get
published in the National / International reputed conferences and journals. A
few i nnovative ideas could then be converted into filing patents. To support
this initiative, Institute encourages students to work on their I|nnovative
[ Entrepreneurship i deas by way of providing separate workspace within the
canpus and necessary | aboratory infrastructure in terns of hardware and
software, and faculty guidance. The facility is termed as Entrepreneurship
Devel opnent Cell (EDC) and students get conplete freedomin terns of |aboratory



http://www.dacoe.ac.in/uploads/news/7.2.pdf

equi prent and Internet usage. It is expected that students woul d devel op new
product s/ servi ces and make them conmercially viable in the market. Students
al so receive financial assistance fromthe Institute in terns of seed
noney/ encour agenent awards to start their research and devel opnent worKk.

Provide the weblink of the institution

http://ww. dacoe. ac. i n/ upl oads/ news/ 7. 3(2) . pdf

8.Future Plans of Actions for Next Academic Year

| mpl enent ati on of outcone-based educati on. The Course Coordinator should find a
curriculumgap if in the course and devel op a teaching strategy accordi ngly.
Onl i ne Feedback. Expert / Quest Lectures in various engineering areas to be
organi zed by departnents. Continuous Assessnent Sheet (CAS) shoul d be design by
considering paraneters |like practical performance, attendance and unit test
performance and the sane is inplenmented.



http://www.dacoe.ac.in/uploads/news/7.3(2).pdf
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